ARTICLE XTIV - REDUCED WORKLOAD PROGRAM

A. Definition:
Part-time employment is defined as follows:

1. A one-half (1/2) time assignment on a daily basis for the number of
days which would be required of the employee 1in a full-time
position, wherein the employee 1is assigned three (3) teaching
periods during the fall semester and is assigned two (2) teaching
periods and one (1) preparation period during the spring semester;
or

2. A full-time teaching assignment for one-half (1/2) year (one (1)
semester) .

3. A 0.583 FTE assignment on a daily basis for the number of days which
would be required of the employee in a full-time position, wherein
the employee is assigned three (3) teaching periods during the fall
semester and is assigned three (3) teaching periods and one (1)
preparation period during the spring semester.

B. Eligibility:

To be eligible to enter into a contract for part-time employment, the
employee shall meet the following requirements:

1. The employee shall be at least age fifty-five (55) prior to the
July 1 preceding his/her participation in the Part-time Employment
Program.

2. The employee shall have been employed full-time in a position
requiring certification for at least ten (10) years of which the
immediately preceding five (5) years were full-time employment in
the District.

C. Benefits:

Subject to the approval of the Board, the part-time employment option
as described herein shall be contractual at the option of the employee

100



and shall require that the employee pay the full rate of retirement
contributions to the S.T.R.S., and that the employer pay its full share
of the retirement contributions to the S.T.R.S. Each year of part-time

employment as described herein, coupled with the payment of retirement
contributions as defined, will entitle the employee to one (1) full
year's credit toward retirement as defined by the S.T.R.S. Such option
is subject to the following conditions:

Conditions:

1.

The option of part-time employment shall be exercised at the request
of the employee and can be revoked only with the mutual consent of
the employer and the employee. The part time schedule shall be one
of the three options specified in Part A above, and shall be
mutually agreed to by the District and the employee.

The employee shall be paid a salary which is the pro-rata share of
the salary they would be earning had they not elected to exercise
the option of part-time employment, but shall retain all other
rights and benefits for which s/he makes the payments that would be
required if s/he remained in full-time employment.

The employee shall receive health and welfare benefits in the same
manner as a full-time employee.

This option is limited to those employees who are otherwise eligible
who are not older than sixty-five (65) vyears of age and is limited
to a period of five (5) years.

Eligible employees who exercise this option of part-time employment
and who complete five (5) years of such employment prior to reaching
age sixty-five (65), have the following options:

a. Return to full-time employment only with the mutual consent of
the employer and employee.

b. Continue part-time employment with no continuing provision for
accruing full-time service retirement credit and with a
reduction to a pro rata District contribution of health and
welfare benefits.
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c. Retire and participate 1in the District's Early Retirement
Program by entering the program at that point on the incentive
schedule as determined by his/her age.

d. Retire.
6. Enrollment in this Part-time Employment Program does not preclude
the employee's option of retirement at any time if s/he is otherwise
eligible and his/her voluntary participation in the District's Early

Retirement Program.

Application:

An eligible employee interested in making application for part-time
employment shall complete the following steps:

1. Notify his/her immediate administrative supervisor of his/her
intent to exercise the option of part-time employment. Such
notification should be prior to March 15 in the year preceding the
first year of part-time employment.

2. Submit a written request to the Human Resources Office.

3. Upon approval by the Board, execute a written contract with the
District governing such part-time employment.
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A.

ARTICLE XV - SAFETY CONDITIONS OF EMPLOYMENT

The District shall provide safe working conditions in accordance with
Federal and State requirements. All alleged violations of safe work
conditions shall be reported to the bargaining unit member’s site
administrator or the District Safety Officer.

The District shall post rules for safety and the prevention of
accidents.

If an unsafe condition has not been resolved by the District within a
reasonable period of time, the bargaining unit member may submit the
alleged violation to the appropriate administrative agency, and shall
not process a grievance.

Incidents involving assault and battery or attempted assault and
battery by a student on staff shall be handled according to Appendix
G., but not processed as a grievance. When the site administrator or
designees become aware of a student's history of unprovoked attack on
students or staff and/or incidents of assault and battery on staff, and
they reasonably believe that staff safety 1is in Jjeopardy, they shall
provide essential information to the appropriate staff.

When an administrator becomes aware of a threat against a bargaining
unit member, they shall take the threat seriously and immediately
evaluate it for further action. The administrator shall conduct an
investigation of the threat, in accordance with District established
procedures, and inform the bargaining unit member of the results of the
investigation and any action taken. If the administrator deems that
the threat poses a risk to the safety of a bargaining unit member, they
shall notify the bargaining unit member and the District Office. A
plan shall be developed to protect the safety of the bargaining unit
member. If the bargaining unit member is not satisfied with the
determination at the site level, they may appeal to the administrator
responsible for pupil personnel services at the District office for
assistance in the matter.

The substance of disciplinary action taken by the District against

students/persons committing assault/battery shall not be the subject of
a grievance.
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With respect to assault and battery in regard to a bargaining unit
member, nothing contained herein shall ©preclude the rights of
bargaining unit members to exercise their lawful rights per Section
48901 of the Education Code.

The District shall provide a legal defense for a bargaining unit member
in any litigation brought against a bargaining unit member while acting
within the scope of their employment, as provided by the Government
Code and applicable insurance policy provisions.

Information in the possession of District pertinent to the litigation
shall be readily available without cost to the bargaining unit member
unless contrary to law.

Facilities
The District shall:

1. Ensure appropriate ventilation in all working areas aligned with
standards adopted by state/county health officials.

2. Maintain existing heating and cooling systems in all enclosed,
designated working areas. Install heating and cooling in all new
construction projects that are designated as instructional spaces
and environmentally friendly projects pursuant to California Code
of Regulations, Title 8, section 3396 to cool and heat current
instructional facilities where none exist.

3. Ensure that all science classrooms include:
a. A minimum of one (1) sink with plumbing and running water.
b. Access to a sterilization system for safety goggles.

4. ITn accordance with the standards of California Education Code,
Section 17583, ensure all classrooms, offices, and common areas
that students and staff may occupy during the school day have
installed working Safety Locks.

5. Maintain a secure perimeter around all school sites that controls
access to a single point of public entry during instructional
time.
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6. Site Safety Teams shall work collaboratively to establish,
maintain, and periodically revise a plan for emergency
communication that does not rely on Bargaining Unit Members’
personal cell phones when site or District communications are
inoperable.

G. The Federation shall have the right to appoint three (3) of its members
to the District Safety Committee. Bargaining unit members attending
meetings of the District Safety Committee shall be released from work
day responsibilities for the duration of, and commute time to and from,
each District Safety Committee meeting.

H. Prior to the end of the first week of instruction, SVFT and the
District
shall meet to determine whether training on District established
student
behavior expectations and discipline procedures is necessary and, if
so, the timeline for such training.

Bargaining unit members shall be notified regarding students in their
class or on their caseload that have been suspended or expelled for
engaging in acts described in any of the subdivisions of Ed Code 48900
(except subsection h).

J. Workplace Violence Prevention Plan (WVPP)

1. The District shall maintain a WVPP complaint with SB 553.
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